Our Safeguarding Culture
Safeguarding Statement - 2022-2023
We are proud of our approaches towards Safeguarding here at Farlea Childcare.  
Our most recent Ofsted inspections state the following:
‘Safeguarding is effective. The manager and staff demonstrate confidence in identifying and reporting any concerns they have about children's welfare. The safeguarding policy is robust and covers all aspects to ensure staff know how to keep children safe from harm or abuse.’ (Bridgtown)

‘Safeguarding is effective. Staff suitably risk assess the premises to keep children safe. Staff have a sound knowledge of child protection procedures and managers regularly check out their knowledge of these, such as through quizzes. The provider carefully checks staff's suitability through robust recruitment procedures.’ (Gorsemoor)

‘Arrangements for safeguarding are effective. There are robust recruitment systems in place to ensure all staff employed are suitable. All staff are trained in child protection issues and know the procedure to follow if they have a concern about a child.’ (St. Anne’s)

‘The arrangements for safeguarding are effective. Staff keep their child protection knowledge updated through training and discussions with one another at team meetings. They know what to do and who to contact, should they have a concern about a child in their care.’ (St. Joseph’s)

‘Safeguarding is effective. The manager and staff have a good understanding of how to protect children and understand the procedures to follow if they have concerns about any child's welfare.’  (St. Mary’s)

We all have a statutory duty to “safeguard and promote the welfare of children”. To maintain a professional attitude of “it could happen here” where safeguarding is concerned.
All staff are encouraged to report any concerns that they have and not see these as insignificant. On occasions, a referral is justified by a single incident such as an injury or disclosure of abuse. More often however, concerns accumulate over a period of time and are evidenced by building up a picture of harm over time; this is particularly true in cases of emotional abuse and neglect. In these circumstances, it is crucial that staff record and pass on concerns in accordance with this policy to allow the Designated Safeguarding Lead to build up a picture and access support for the child at the earliest opportunity.
However, if you think the matter is very serious and may be related to a child protection concern, where the child has been harmed or is at risk of harm e.g., physical, sexual, emotional abuse or neglect, you must talk to the Designated Safeguarding Lead or Deputy Safeguarding Lead immediately. If you are unable to contact them, you can contact the senior manager on 07968 940280 to find them and ask them to speak to you straight away about a confidential and urgent matter.

Any allegation or disclosure involving someone who works with children in a paid or voluntary capacity must be reported directly to the Designated safeguarding Lead, Deputy Designated Safeguarding Lead or Senior Manager, unless it involves them and then it should be reported directly to the Director.
Ensure all concerns are recorded on the Safeguarding Recording form.
